






Distinguished members of the Board of Directors and 
Partners of the Santiago Free Trade Zone Corporation,
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Timeline
• 1974: Creation of CZFS and 

inauguration of the Victor Espaillat 
Mera Industrial Park (PIVEM). Initially 

with 10 companies, o�ering 
employment to a total of 605 

people.

• During the 90s and early 2000s, 
PIVEM generated up to 45,000 direct 
jobs. This made it the main employer 

within the free trade zone regime 
and consolidated the Dominican 

Republic as one of the largest 
exporters of textiles and clothing to 

the United States.

• 1999: Support 
for the 

development of 
the Santiago 
Metropolitan 

Hospital (HOMS), 
a state-of-the-art 

health center. • 2000: 
Construction 

management of 
Cibao International 

Airport (AIC).. 

• 2010: Began support 
for Plan Sierra through a 

donation of 5 million 
pesos each year.

• 2011: Opening of 
the Centre for 

Innovation and 
Professional Training 

(Capex) to provide 
training for PIVEM 

employees and the 
region.

• 2015: The �rst 
version of ‘’Because I 
Love You ‘’, a breast 

cancer education and 
prevention campaign, 

takes place. 

• 2012: 
Extension of the 

Park with the 
acquisition of new 

land to increase 
industrial capacity.

• 2023: Launch of 
a 44MW substation 
with transformation 

capacity.

• 2024: CZFS 50th 
Anniversary 
Celebration.

• 2016: Restructuring 
and promotion of the La 
Aurora Coop, originally 

established in 1965.

• 2017: Opening of the Talent 
Management Centre (CEGESTA), 

created to strengthen the 
competitiveness of companies 

and promote professional 
development in Santiago.• 2019: 

Opening of 
PIVEM's 6th 

Phase.

• 2019: Lauch 
of MĒDICA, a 

consultation and 
primary care 
center for the 

bene�t of PIVEM 
employees and 
the surrounding 
communities, is 

being promoted.

• 2019: Opening 
of PlaZona, an 

urban park that 
complements the 

passenger 
transportation 

centers for PIVEM 
users and the 

surrounding area.

• 2020:
The COVID-19 

Pandemic. The CZFS 
created a program to 
facilitate and support 
more than 80 PIVEM 

companies, which 
included a set of 

health and safety and 
�nancial measures.

•2020: 
50,000 sq. ft. 
of industrial 
�oor space 

were 

• 2021: ELogistics 
and Business 

Expansion: 
Industrial Garden, 

launch of 7th Phase, 
Swedish Match and 

Boombah 
Multinational 

Expansion 

• 2022: 
Inauguration 230 
thousand square 

feet of new 
productive and 

business 

• 2022: Signing 
of �nal concession 

for the ZonaXol 
Photovoltaic 

Project.

• 2013: 
Construction of 
the �rst green 

building.

• 2022: Construction of 
the Monorail begins 

through the Integrated 
Transport System (SIT, 
Sistema Integrado de 
Transporte). 3 of the 

monorail stations will be 
close to PIVEM: Ensanche 

Espaillat, La PlaZona 
(Free Zone) and 
Circunvalación.
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Efficiency • Quality
Productivity • Training • Justice

Excellence

Equality • Loyalty
Transparency • Security

Integrity

Economy • Development
Investment • Profitability
Environment • Society

Sustainability

Institutional 
Philosophy

ValuesMission Vision

Foster world-class
economic, industrial and
commercial investment
with a high sense of

social and
environmental
responsibility.

Be a leading organization in the
promotion of investment with a
high impact on the economy

and the quality of life of
Dominican society.
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Education and 
Entrepreneurship Pillar

•  Development of global 
communication skills in 
participants, in order to 

demonstrate effective and 
meaningful communication in 

the English language.

This training maximizes the 
likelihood of job retention and 

provides graduates with competitive 
skills that differentiate them and 

ensure greater future employment 
opportunities.

-  350 enrolled by 2024.
- 4,440 young graduates to date.

•  Opening of the Ergonomics and Work 
Study Laboratory and the Simulation and 

Quantitative Methods Laboratory.
• Technical visits to PIVEM companies: 
Resonance, SAKIRA, Swedish Match, 

Arnold André, Tabacalera La Alianza, RJ 
Torres, Sewn Products Inc (SPI) EATON, 

United Tobacco Processing (UTP) and Joe 
Anne Dominicana.

• Updating and management of the subject 
Current Topics in Industrial Engineering.

• TEP-Capex Offering Alignment.
• Panel ¨ Educational Dialogue: Balancing 

the Human and the Technological for a 
Comprehensive Education ¨

• Implemented by Capex, the project 
developed two programs: Introduction to 

Python Programming and Power BI Analysis.
• 90 youth benefited from the program in 
2024.  To date, the initiative sponsored by 

Santiago Free Zone Corporation (CZFS) has 
trained 1,834 youth the ages of 14 and 19.

Technology 
Development Program: 

Future Entrepreneurs

Education for 
Employability Project 

English Pilot Project 
- Don Bosco

• PUCMM and CZFS 
Academy-Business 

Partnership Agreement
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1,223

1,056

956

2016

2017

2018

2019

2020

2021

2022

2023

2024

2015

1,444

1,432

1,224

3,163

3,585

1,800

2,820

      A 
    decade of

 Pink
Awareness

Health and 
Wellness

More than 19,000 emergencies were 
attended up to December 2024; more 

than 124,000 laboratory tests were 
performed, and more than 226,000 

medical consultations were carried out.

Over 18,000 
examinations carried 

out in 10 years. 

A program of activities 
and health days for CZFS 
staff has been running 
since 2015.

• MĒDICA:

• Workplace
Wellness 

Week:

• Ongoing 
contribution to 

social institutions 
such as: 

Cibao Rehabilitation Board, Leprosy 
Fighting Board, Dominican Pain 
Foundation (FUNDOLOR, for its acronym 
in Spanish), Women's Cancer Network, 
among others.

• Productive, 
Inclusive and Safe 

Park Program

• Integrated wellness for employees, surrounding 
communities and all PIVEM audiences.

• Financial education talks; health and safety; 
health and physical and emotional care 
workshops.

• Because I Love 
You" Campaign 

("Porque Te Quiero") 
(PQTQ):
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Environment 
pillar

• Water Treatment 
System:

PIVEM has had a wastewater
treatment plant in place since
1998 to ensure clean water is
returned to the system and to 

the Yaque River.

 • Partner of: 
Yaque del Norte

Water Fund ("Fondo 
Agua Yaque del Norte" 

(FAYN) and
Santiago Central Park.

• Industrial 
Garden: CZFS is

developing a 165,000 
MT2 Botanical Park, 

which will provide
a green lung for its users, 

the surrounding 
communities, the city

and the region.

•Photovoltaic 
panels: solar panel
farm with 2MWp of 

energy, installed
on 15,000 M2 of 

rooftop.
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